
526
 

Participants 

1274
Volunteer Hours

82
Harmed Parties

Served (Victims) 

256
Restorative

Meetings

Restorative Justice Education
Safe Driver Education

Balanced & Restorative Justice 
Reinstating Suspended Driver’s Licenses

Community Programs

Healthy Lifestyles
Restorative Re-Entry Services

Transitional Housing

Post-Conviction Programs

Adult & Youth Court Diversion
Youth Substance Awareness Safety 

Pretrial Services

Pre-Conviction Programs

Counseling - 33

Substance Use - 22

Licenses - 19

Education - 18

Housing - 17

111  Youth Clients (Under 21)
Provided Services 

1686  Days Clients Housed in
Transitional Housing

91  Safe Driver Graduates 

WE STRIVE FOR ORANGE COUNTY
COMMUNITIES THAT ARE SAFE, JUST AND

PROVIDE OPPORTUNITIES FOR ALL PEOPLE
TO THRIVE. SUPPORT OUR MISSION WITH

YOUR DONATION TODAY!

Our Funding
82%  State
  5%  Federal
  5%  Private Foundations
  3%  Program Fees
  2%  Private Donations
  2%  Reserve Fund 
  1%  Town Appropriations 

THANK YOU TO OUR 
COMMUNITY PARTNERS! 

Orange County’s 17 towns, State’s Attorney’s
Office, Court, Judiciary, Law Enforcement and
Public Defenders; Attorney General’s Office,

Dept. of Children and Families, Dept. of
Corrections and Fish and Wildlife Dept.; Center
for Crime Victim Services, Hartford Probation
and Parole, Safeline, Capstone, Clara Martin
Center, Little Rivers Health Center, Orange
County Parent Child Center, Randolph Area
Community Development Corp., Tri-Valley
Transit, White River Craft Center, our sister

restorative justice centers, our generous
donors and our dedicated volunteers.

ANNUAL REPORT CARD
JULY 1, 2024 - JUNE 30, 2025

OUTCOMES

Mail: PO Box 58, Chelsea, VT 05038
Email: info@ocrjvt.org / Ph: 802-685-3172
Office Hours: Mon-Thur 8:30am-4:30pm

For more information: www.ocrjvt.org

Clients
Connected

with
Essential
Services

 “Thank you for all your
help. Honestly the Pretrial
Services sounded like a
punishment but it has

been nothing short of a
blessing for me!”

-Pretrial Services Client

OCRJC has long aspired to be
a collaborative, welcoming
and sustainable workplace.
This year saw major strides

in living out those values: we
moved to a Co-Executive

Director model and
consensus decision-making

as staff, to name a few. 
Please ask us how it’s going!


